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Humor and lightheartedness are natural human needs that contribute to happiness and
social interaction. Jokes, mockery, and casual conversations are common among
Muslims, particularly young people, in gatherings, social events, media, and celebrations.
However, the boundaries between permissible and impermissible forms of joking,
mockery, and casual conversation are often not properly observed. Therefore, this study
aims to clarify the Islamic ruling on mockery, jokes, and casual conversations and to
distinguish between permissible and prohibited practices in light of Islamic Sharia. The
study employed a library-based research method, examining and analyzing relevant
Islamic and scholarly sources. The findings indicate that Islam is a comprehensive
religion that provides principles and rulings for various aspects of human life. Therefore,
jokes, mockery, and casual conversations should be conducted in accordance with the
principles of Islamic Sharia and within its prescribed boundaries.
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Variables No of Items Cronbach's alpha
Coaching & Monitoring 3 0.858
Employee Performence 6 0.864
Job Rotation 3 0.843
Lecture 4 0.888
Orintiation 2 0.889
Seminar 4 0.854
Workshop 4 0.741
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Coaching & Monitoring 3 0.865
Employee Performence 6 0.825
Job Rotation 3 0.855
Lecture 4 0.889
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Rotation

Lecture 0.263 0.500 0.525
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Variables CR AVE Ccv
Coaching & Monitoring 0.865 0.681 Yes
Employee Performence 0.825 0.541 Yes
Job Rotation 0.855 0.741 Yes
Lecture 0.889 0.670 Yes
Orintiation 0.934 0.881 Yes
Seminar 0.857 0.599 Yes

Workshop 0.750 0.510 Yes
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RB (L oY 4 bl cainloyl 8 g 3 A Jgu

T-Value P-Value Decision

H,:Orientation ®Employee Not

0.646 0.519
Performance Supported
H,:Job Rotation=Employee Not

0.915 0.362
Performance Supported
H,:Coaching&Monitoring= Employee

2.554 0.012 Supported
Performance
H,:Lecture= Employee Performance 2.373 0.019 Supported
H.:Seminar=Employee performance 2.731 0.007 Supported
H,:Workshop=Employee Performance 3.494 0.001 Supported

Helmand University

Volume: 3 Issue : 1 Year: 1405



O9iingy aial

45 Gpgf JE NP0 Axo ol gogls g puided 0 ud

e T
. on 08T

Ori
R
RIS
e oh JobR

P G
BB
E B
tht
".l."
:
=

[E)
ey Lect 027 s
-
1000
[Fii) Lec2 - [F-2)
R E L
e e OB =
a@ss
a7 Lec
e Lot (k-]
Q317
da o Set
- [FLi)
® = 1000 _
A R Iy
a7
. o AT
RE:]
-
[0 Sat Se
s Woz2
-
1.000___
A Wod 40803
_asr
e wes v
. Wo
Jase goles Sl 1) Jg.h
Sae
Ml».o

> o Jasis bl Spd ves Ipt 95l s g;})'”:y';ﬁ}}l,\;ylf 3 e St g0
by Ko ) B0t 58 Gla)lSs DSy ol Sl 2mSis e 5yl ol Spi)Y
a s bl o s 55 g S 6 30 Cte 5 S Slin8s s e I8 5 51 0,
5 T-value = 0.646 5 P-value = 0.519 5 5 stn 5 s8W50 5 2 oo SUse Loy WY
s 4l o3l 6 6 5 s o 3 ol e osk Sstland 5 58 5 SIES s o o &
oy S Slad Liigll a4y 0w LL Jol) 4l sl =(Mahardika and Luturlean,2022)
S NI = d(Adil and Shm;/vari:2021) 3kl oL Kilylten 5l o) s )55 o
;‘uit.; oy e Eilenios o Y5 SOkl 4 S (s W\M o oL
N Silldar o5 g S a5 o (S olpa bl 4z o) Cgolin o LU 5 (Gidey,2016)
S Kles ) W\M ﬂ Sl ety Y ;(Shaﬁq and Hamza,2017) b el
I;—walue = sl T-value = 0.915 > O b (s 5aby sildiny > T g;lib L;LMJ e w
(A8 ) e sk Saslam s ol Lt gL 5 S SIS e 3355 4 5525, 0.362
o sbl glely aw¥ 5 (A.G.N.K.Fernando&D.M.R.S.Dissanayake.,2019) 5 4l osb

Helmand University

Volume: 3 Issue : 1 Year: 1405



(gt gy Jaodtd) (6 3 3959 SHb g 2 giliayls s

(Pv=0.001) 5 (B=0.415) 3 & Ity (s 3ibos ool sikipn o SS3 5 (5p90 5 > o 53 303
gad Gpd o ek Lo bl S0 S 55 SIS s 0w daslis 4 sisn)
> (Sastri* Mandayani Rusli,Jumawan Jasman,Riyanti Ryanti.,2024) » gl:'l‘ L”,’_L'cl b oY
(Pv=0.083) 51 (B=0.201) 3 0 s3ibs o o 51 6} s o5 o 5kt 51, Y
(A8 78 e ok alaml s bl S p SIAe)S3 0w dasdys 4 g i)

T- 51 Pvalue = 0.012 5 31 51 655iY (o (o bl b Y g b 5h s 5
s osh Saslaxl s ol St il 55 IS s oy doslys 4y gl value = 2.554
s Brs o L > 533 Sy I s abl Jol, Y g b S s 50 ) e
Y S 9oL ased By 4 (Md.aktaruzzamzn Santi&Abdur Rahim .,2021) > & TS 3
(Pv=0.029) 5| (B=0.280) 5 4> 5l 4y 5i,¥ o oly S 45 abst 4y Sy Gy508 < 5o
5 (Pousa Carlos,2018) 5 4,/ dan w3 J,:L,:,;e }J‘J;ﬁ Sl 8 s QJ;: Faghys a4y gl
dst 4 5505 (o (I ) SRl o shls gpE s 50 L Jeb w4 i oS
SIS 4l 5l g5y 0w sIs gy 4y 5 gia) 5l (Pv=<0.05) 5/ (B=0.30) 5 Js35 gmf
(A A S

T-value 5lPvalue=0.012 > 280 o (o ably Jo Y & 53 5hls S5 Sl dan
oY g S 585 ) 5 e esh a5 5l Cte o a5l 4 sismas,l = 2.554
S5 S ?Jb 49 0w &;ﬁb gl';l) awy > s> > (Hamyar et al.,2024) s 4L %A.'cl)
2 ) s S Uiy o da gy 4 gszad ) (Pv=0.039) 5l (B=0.179) 5 Gy 5
o SLL ety > (Abdul Iatif, 1404) s Sl s o s Sihylens ) 30 w 55
2 S 33 m 2Sd Sl o 3343 43 355551 (PV=0.001) 51 (B=0.151) 5 s
P-Value = 5 Lo T gb“tf g&b oY 4 as: bl s a5 8 s P S6 C_...:.ay;
s sk Sasbaxl s 5l ke il 5 S o sildias 83 0, s lys 4 5 gyl T-Value = 2.731 410.007
51 (B=0.151) 5 0,m 5Ll sloly ez 5 & g> > (Nassary,2020) ab S 398 A
ke 55 0 Wkieyl5 s Hlans oo 5l &) s G5 0 I350y5 4 sz )l (PV=0.001)
Syg 0w b Joly N s o f :(Al—ghezawi,2021) sl Joly N Kplan. o) 5t
P4y 49}}5}5.{‘)’)‘(1)\7:0.060) 5 51 (B=1.449) 5 > Jssu L;’A';[f-;. LY NP SE T TS BPID
slely N 4 (Aktar,2-23) > bl Jel, wlN &L‘@‘@j ,.,u Cuia 55 5 sa)S s ;J..N
S350y a4 giga5,) (Pv=0.003) 3 51 (B=5.164) e S5 3l 6P s s 0 s
Cherotich et ) s LL J&l, ey 42 Ks\,\m‘%;) ,.,L Cie 55 5 ;l.(u,lf;,u_.w o o
5l (B=0.483) » u} _.,,J;f;u $1325 SN Cglia o bl el N 5 oA s (al,2024

Helmand University

Volume: 3 Issue : 1 Year: 1405



O9iingy aial

4 pg JEIT00 doxo ol gogle g g & Wl

o b (S 2 ) B0 ke 5 S SIS Hlaan oy o )5 4 52,1 (Py=0.000)
35 p #8500 55 4 gz, T-Value = 3.494 5/ P-Value = 0.001 > LiS)Hs

(Nassary,2020) 5 4kl Lﬂgl.&«buﬂ\!gbbé-&gl}sifj.%;)}rblrpo}lg Saslals gl e
S5 35 0 P35 4 5 gies )| (Pv=0.000) 51 (B=0.515) 3 o0 Ll o1, ¥ 5 55 >
Astarinaet) > L 463 &jldan 5} 50 ke 55 j\.u;lf; »,»\:ifw@ 6,;;,\ <)
SIS 5 o 35433 45 55251 (PY=0.002) 51 (B=0.218) 5 o e bl flél, ¥ 5 (al. 2021
ope shl ety e (Abdul latif,1404) 5 L 465 K& 5 (635 (5 136 ke 55 4
gLitg Sy Sl 55 p slae)lSs a]; F350y5 45 g g2, (Pv=0.001) 4/ (B=0.283) 5
AP 5 g5 el s Gl S5 p Sa)Ss (SO s 4 S35 JDe (D505 3 (o (o
> Dl oyl 50y 3 SeylSs Sty oty b e Slsl > o (655,805 il s
s derls oY 4 a5 S9))

e

$33.05 955l 55515 $93 500 ADy > S35y 55 p S s se lil S5 650
S s 2SS S 5l sy O (ssibs (5w s o JS AN s S
> o dosis bl SpE 3 dsm JpEs o e d 555 SIS 4 e SIS
3 )85 0 g S w4y 5350 3 (5053 Sr e (§3 SO se S| (e e 5l e
955355 35> o o AE A Shh sl 3 5o 5 B G o Sl suS an s G S
A b 2SI )5 ) Sapa Y s o Aasis Sdise SpE 503 6 0l 5 ) 53
dal gdan d 5 o5 58 g el s osh mliaml s 5l St §iS7 5 Glie)S7s 490 2 QLIS
> 5l 53350 O S sibs o) SN Ry > S8 (g3 A (5 (Siny) 5ot 835
(S5 2 P S SN 593 553 S5 g Jise s (s L o5k (g la |
55 Sl s ol oy S b s slelSs w5sy o (58S oo i 4 bl o 0
Mé@k!g@;g&ﬁi:ﬁs&sjjﬂsf‘e:@)ggﬂ.\.awﬁe)\gg}\)@:
Slee 3 5l oS 035 (5025 g )Y oyl alys (058 dae o w93 5e 550y ke 5 s
WliShs Jsa 6 S 4.6 58l 2 593500 535 5 58 S s s Yo Lypsly e
Wlge canyy (Shas $lia)lSs o VST G 5l 6553 olalys ) 45 28T 4y len
(S5 1 d32 85 4 S Y S 05 s 9in s o) (sl

s o) i)l Jes ol Shlsl gl gplile s Sise S o5 e s Sk &
3 5o ot sl i b S5 da by oo ) 99l5)) 5 6381 80 5505 S S 53 AE A1

Helmand University

Volume: 3 Issue : 1 Year: 1405



(gt gy Jaodtd) (6 3 3959 SHb g 2 giliayls s

65}5)‘3}34:3@:.5\;&}:5);:L‘gjl:l:}\jjjfm‘)’;g}syJQLA)'LN.:‘GJIJ4443}5;:}34;0\5
5> gldiayl8 b 5 (65 o fs ﬁlﬂ:bg?%gi:fw)l?w alel L‘;md.éﬁ)b Jay s el > 4
31 53,28 ¢ giasliem  5sliS)s s 5 S 4 sindsie 535 sartl sl sy b b
sl 3 IS5 (63 458l S50 55353 515 S5 ke, éﬁt;‘@t;j‘@mv S lal g
.E;;%;Lgp)\ »Jbﬁoﬁjsywuju;,l”g‘gl
4 gSulSes1
Collier, P., Laing, A., & Malcom, R. (2002). Investment in training
and organizational performance. Journal of European Industrial
Training, 26(2/3/4), 109-116.
https://doi.org/10.1108/03090590210416892
Hair, J. F., Black, W. C., Babin, B. J.,, & Anderson, R. E.
(2019).Multivariate DataAnalysis(8thed.).Cengagelearning.
Shafiq, S., & Hamza, S. M. (2017).The Effect of Training and
Development on Employee Performance in Private Company,

Malaysia.

Gidey, Y. (2016). Reliability and validity in research methodology.
International Journal of Research Studies, 5(2), 45-60

Shaw, J. D., Delery, J. E., Jenkins, G. D., & Gupta, N. (1998). An
organization-level analysis of voluntary and involuntary turnover.
Academy of Management Journal, 41(5), 511-525

Dessler, G. (2017). Human Resource Management. Pearson
Education.

Armstrong, M. (2014). Armstrong’s Handbook of Human Resource
Management Practice. London: Kogan Page.

Ford, J. K., & Noe, R. A. (1987).Self-assessed training needs: The
effects of attitudes toward training, managerial level, and function.
Personnel Psychology,40(1),39-53.

Olson, D. (2006). Non-governmental organizations and development.
Routledge Publishing

Noe, R. A. (2020). Employee Training and Development. McGraw-
Hill Education

Ahmad, K. Z., & Bakar, R. A. (2003). The association between training
and organizational commitment among white-collar workers in
Malaysia. International Journal of Training and Development,
7(3), 166—185. https://doi.org/10.1111/1468-2419.00179

Helmand University

Volume: 3 Issue : 1 Year: 1405


https://doi.org/10.1108/03090590210416892
https://doi.org/10.1111/1468-2419.00179

O9iingy aial

4 pg JEIT00 doxo ol gogle g g & Wl

Kaufman, B. E., & Kahn, L. M. (2019). The economics of labor
markets and human resource management. Industrial and Labor
Relations Review, 72(3), 523-546

Olaniyan, D. A., & Ojo, L. B. (2008). Staff training and development:
A vital tool for organisational effectiveness. European Journal of
Scientific Research, 24(3), 326-331.

McCourt, W., & Eldridge, D. (2003).Global Human Resource
Management: Managing People in Developing and Transitional
Countries. Edward Elgar Publishing.

Kallio, T. J., Kallio, K. M., & Blomberg, A. (2017). Performance
measurement in organizations: Challenges and practices. Public
Money & Management, 37(4), 293-300.

Tai, W. T. (2006). Effects of training framing, general self-efficacy
and training motivation on trainees’ training effectiveness.
Personnel Review, 35(1), 51-65.

Mathis, R. L., & Jackson, J. H. (2019).Human Resource Management
(15th ed.).CengageLearning.

Ezigbo, C. A. (2011). Advanced human resource management. Enugu:
Immaculate Publications Limited

Bekele, M. H., Birhane, H., & Abrahim, K. (2021). The Effect of
Training and Development on Employees' Performance: The Case
of Jimma University. Jimma University, Ethiopia.

Ibrahim, R., Boerhannoeddin, A., & Bakare, K. K. (2017). The effect
of soft skills and training methodology on employee performance.
European Journal of Training and Development Studies, 4(1), 1—
15.

Ford, J. K., & Noe, R. A. (1987).Self-assessed training needs: The
effects of attitudes toward training, managerial level, and function.
Personnel Psychology,40(1),39-53.

Rowden, R. W. (2002).The relationship between workplace learning
and job satisfaction in U.S. small to midsize businesses. Human
Resource DevelopmentQuarterly, 13(4),407—-425.

Afroz, N. N. (2018).Effects of training on employee performance: A
study on banking sector. IOSR Journal of Business and
Managemen

Helmand University

Volume: 3 Issue : 1 Year: 1405



Islamic Emirate of Afghanistan
Ministry of Higher Education

Helmand University

Leed Social Science Academic Journal

Volume:3 Issue: 1 Year:1405




